	1.Discussed diversity and conflict resolution in international negotiations.
	 

	2. Analyzed and explained the macro-systemic perspectives on organizational diversity.
	 

	3. Examined at least two popular viewpoints on diversity management.
	 

	 4. Analyzed and explained some of the social and organizational   consequences of not concentrating on diversity management.
	 

	5.  Analyzed the important indicators of diversity.
	 

	6.   Analyzed and explained the situations in which organizations can capitalize on diversity in the workplace.
	 

	7.  Analyzed and justified how groups can use international leadership activities toward diversity so as to support their larger goals.
	 

	 8.  Explained at least three ways of increasing diversity management in international leadership.
	



