In your opinion what are the advantages and disadvantages of an organization making a commitment to diversity? 

In your opinion what are the most four most important things that an organization needs to do to successfully promote diversity? 

In your opinion what are future issues that organizations will encounter as they manage in an inclusive, diverse environment? What do you think they should do to deal with these issues? 

 please state your reasons why you are answering in this manner for every opinion and/or recommendation that you make.
 Please write four to five pages; please use at least 4 different sources when preparing this paper.  Please cite, add introduction, Conclusion and References 
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The link for the EEOC is an important reference site and the article on the Executive Leadership Council demonstrates the many facets of the diversity issue and some possible future directions.

U.S. Equal Employment Opportunity Commission (EEOC) is the agency at the federal level for civil rights laws.  Handles claims under Title VII (race, color, religion, sex, national origin); ADEA (age discrimination); ADA (disability bias); Equal Pay Act (gender-based pay bias). 
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