In your opinion what are the advantages and disadvantages of an organization making a commitment to nondiscrimination? 

In your opinion what are the most four most important things that an organization needs to do to successfully promote nondiscrimination? 

In your opinion what are future issues that organizations will encounter as they manage in an inclusive, nondiscriminatory environment? What do you think they should do to deal with these issues? 

please state your reasons why you are answering in this manner for every opinion and/or recommendation that you make. 
Please write four to five pages; please use at least 5 different sources when preparing this paper.  Please cite, add introduction, Conclusion and References
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Review this article on Criminal Background Checks. 

Read the article by William Current (July 2002) called "Cut costs and increase safety with pre-employment drug testing" from Occupational Hazards.   
· Equal Pay Act (1963) 

· Title VII, Civil Rights Act of 1964 and Civil Rights Act of 1991 

· Executive Order 11246 (1965) & Executive Order 11478 (1969) 

· Age Discrimination in Employment Act (1967, 1978, 1986) 

· Immigration Reform and Control Act (1986, 1990, 1996) 

· Americans with Disabilities Act (1990) 

· Uniformed Services Employment & Employment Rights Act (1994) 

· New Hire Reporting Act 

· Drug Free Workplace Act 

· National Labor Relations Act (union-related)
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