Both the FLSA and the COBRA law have served an important purpose since their inception: 

In your opinion, do you think that both of these laws are as effective today as they were at the time they were passed? 
What recommendations would you make to update and improve both laws? 

  please state your reasons why you are answering in this manner for every opinion and/or recommendation that you make. 
Please write four to five pages; please use at least 3 different sources when preparing this paper.  Please cite, add introduction, Conclusion and References 
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The U.S. Department of Labor handles claims for violation of Fair Labor Standards Act and certain wage laws applicable to government contractors. Also handles claims for violation of rights of veterans, as well as FMLA, ERISA, COBRA , HIPPA, Polygraph and WARN Acts. Other divisions of DOL enforces OSHA, as well as Mine Safety laws. Also involved (with INS) in enforcing IRCA. 
AHI's Employment Law Resource Center is an excellent resource to research interpretations of the law and updated information regarding them:
 http://www.ahipubs.com/
The  National Employment Law Institute is another great source of information regarding employment law, court cases and the interpretation of these case decisions.  
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