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The article that I choose to research has to do with job satisfaction, and how paid time off affects employees and their job satisfaction. The articles title was “All work and no play makes Jack want to quit”. The article highlighted how employees are over stressed and uses more sick time, are also less productive which may eventually cause an employee to resign. The article also reported that 40% of all employees feel that their workload is not reasonable, according to a survey by the Northeast Human Resource Association. The human resource association attributes the reasons is that employees who have a year or two employed with the same company, while the same companies that have had to cut back on new hires, placing additional work on their existing employees.

 A survey taken in 2004 by ComPsych Corp. concluded that only 17% of the workers feel that performance improvement is an important priority. This low figure is one of the reasons so much restructuring is taking, and why we continue to see employees being laid off and business revenue dropping. Corporations need new and fresh ideas to maintain the business and encourage growth, but their employees are too overwhelmed with the heavier workloads. With this additional workload, the employee’s work/life balance is affected and is not conducive to generating an environment for new ideas. 

The United States has had a longer work week than most European nations for quite some time now. The Japanese where considered among the most stressed worker in the industrialized nations with there long work hours. The United States has now taken that title, since its workers work longer hours than the Japanese do. The Economic Policy Institute has the statistics on the number of vacation days for employees in the United States which are about 16 vacation days a year, with France at 30 and Japan with 25 vacation days per year. This becomes an even larger gap when you consider that 30% of workers in the United States choose not to take their vacation time. 

Taking vacation is the best way to relieve stress and recharge your self which makes for good sound business practice. 

Finding balance is the responsibility of the corporations and individual employees who are over worked and stressed due to working to many hours. The forty hour work week maybe gone but no one can function for very long with out being overly stressed, which can have an adverse affect on ones job performance.  

Two Sets of Hypothesis

The null hypothesis (H0) is that statement or claim that is assumed true until proven otherwise.  The alternative hypothesis (H1) or known as the research hypothesis is believed to be true if the null hypothesis is found false. Simply stated it means an equal hypothesis versus not equal hypothesis (two- tailed test) (Sullivan, 2004).

Set one, vacation days per year earned in the United States

Null Hypothesis; Н0: μ = 16 

Alternative Hypothesis; Н1: μ ≠ 16

Set two, employee who do not take their vacations in the United States.

Null Hypothesis; Н0: μ = 30% 

Alternative Hypothesis; Н1: μ ≠ 30%
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