Intrapersonal experience is based in part on self-concept, which in turn is influenced by a variety of past experiences, including various group-affiliations.  Intrapersonal experience is composed of one's personal needs, self-concept, and predispositions for behavior, communication competencies, and expectations. 

Motivation is the term used to describe intrapersonal experiences that influence behavior. Some examples of motivation; 

Hierarchy of Needs Theory- which proposes that human behavior seeks either to increase need satisfaction or to avoid a decrease in need satisfaction.

Hygiene Theory- proposed that satisfaction and dissatisfaction are not polar opposites, what produces dissatisfaction in the work environment, if corrected, will not necessary produce satisfaction or motivation.

Rewards Theory- behavior reinforced through positive feedback or tangibles rewards will be perpetuated, whereas behavior that does not receive positive reinforcement will be unlikely to continue.

Social Information Process Theory- proposes people’s needs and attitudes are determined by the information available to them at any given time.

