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228 PART 1: RECOGNIZING RIGHTS AND RESPONSIBILITIES OF UNIONS AND MANAGEMENT

academic curriculum cannot properly be consid-
ered employees without entangling the...Act
into the intricacies of graduate education.” YU
argued that, at a minimum, teaching and research
are required for a graduate degree and graduate
assistants are only temporary employees.

The Union contends that TAs, RAs, and
proctors clearly meet the statutory definition
of “employee” because they meet the common
law test. The Union disputes YU’s contention
that TA and RA stipends, like fellowship sti-
pends, are “financial aid.” The Union argued

that YU’s contention that TAs or RAs lose
their status as employees because the TAs
and RAs are academically required to work
is based on the false notion that there is no
way to distinguish between a graduate stu-
dent’s academic requirements and the

Support the Union?

“Wonderland” where guests can fulfi
“fantasies and desires” and get “whateve
[they] want whenever [they] want it.” To fur;
ther the hotel’s hoped-for ambience, it comp

must wear a small (% inch) “W” pin on the
upper left chest. The Wingfield attire policy prohib-
its all other uniform adornments, including

May Union Members Wear Union Insigni

“work appointments” of the TAs or RAs. Further,
even assuming that these individuals usually are
satisfying an academic requirement, this is not de-
terminative of employee status.

Questions

1. Why would a labor union want to organize and
represent TAs, RAs, and proctors?

2. Why would TAs, RAs, and proctors want union
representation?

3. What rights would TAs, RAs, and proctors
have if the NLRB rules they are “employees”
under the NLRA?

4. Which group(s), if any, would be “employees”
under the NLRA and, thereby, be allowed to
form a union?

sweatbands, scarves worn as belts, apd professional
association pins.

themselves” in a manp
onal level, and requires employ-
emselves by name to each guest. In

apron. When delivering an order, the IRD servers
start in the hotel kitchen (a nonpublic area), take a ser-
vice elevator to the gueds floor, deliver the order to
the guest’s room, and returntq either the hotel kitchen
or another nonpublic area to await the next order. If
the service elevators are unavailable, the IRD servers
must get permission to use the guest elevators. Use
of the guest elevators occurs on only 20 to 25 percent
of deliveries. The IRD servers’ contact with the public
varies widely on a daily basis. IRD server Hector





