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sections within their general academic area of interest.
In the end, decisions over who, what, where, and
when to assist faculty members as a TA generally
are made by the faculty member and the respective
department involved, in conjunction with the admin-
istration. These are precisely the individuals or bodies
that control the academic life of the TA.

Research assistantships are typically generated
from external grants from outside YU, i.e., federal
agencies, foundations, and corporate sponsors. A fac-
ulty member, referred to as the “principal investiga-
tor,” typically applies for the grant from the
government or private source, and funds are included
for one or more RAs. The general process is for stu-
dents to work with or “affiliate with” a faculty mem-
ber, who then applies for funds and awards the
student the RA. The students supported by the grant
will work on one of the topics described in the
grant. The faculty member who serves as a principal
investigator most typically also serves as the advisor
for that student’s dissertation. Although technically
the principal investigator on the grant, the faculty
member’s role is more akin to teacher, mentor, or ad-
visor of students. Although the RAs in the social
sciences and humanities perform research that is
more tangential to their dissertation, the students
still perform research functions in conjunction with
the faculty member who is the principal investigator.

Proctors perform a variety of duties for universi-
ty departments or administrative offices. A represen-
tative list of these duties include working in YU’s
museums or libraries, editing journals or revising
brochures, working in the office of the dean, advis-
ing undergraduate students, and working in various
university offices. Although a few perform research
and at least one teaches a class in the Hispanic stud-
ies department, they generally do not perform re-
search or teaching assistant duties.

The vast majority of incoming and continuing
graduate students receive financial support. Eighty-
five percent of continuing students and 75 percent
of incoming students received some financial support
from YU. YU gives assurances to some students that
additional support will be available in the future.
Thus, at the discretion of each department and
based on the availability of funds, some incoming stu-
dents are told in their award letters that, if they main-
tain satisfactory progress toward the PhD, they will
continue to receive some form of financial aid in
their second through fourth years of graduate study
at YU, most probably as a teaching assistant or re-
search assistant. YU’s ultimate goal is to support all

graduate students for up to five years, typically
with a fellowship in the first and fifth years, and
TA or RA positions in the intervening years. As
noted above, the financial support is not depen-
dent on whether the student performs services as
a TA, RA, or proctor.

YU considers academic merit and financial
need when offering various forms of support,
although support is not necessarily issued to
those with the greatest financial need. This
support may include a fellowship, TA, RA,
or proctorship, which may include a stipend
for living expenses, payment of university
health fee for on-campus health services,
and tuition “remission” (payment of tuition).
Priority is given to continuing students when
awarding financial support.

The amount of funding for a fellowship,
TA, RA, and proctorship generally is the
same. The basic stipend for a fellowship,
TA, RA, or proctorship is $12,800, although
some fellowships, RAs, and TAs are slightly
more. Tuition remission and health fee pay-
ments generally are the same for TAs, RAs,
proctors, and fellows, although the amount
of tuition remission depends on the number
of courses taken by a student.

YU treats funds for TA, RAs, proctors,
and fellowships as financial aid and represents
them as such in university-wide or departmen-
tal brochures. Graduate student assistants re-
ceive a portion of their stipend award twice
a month, and the amount of stipend received
is the same regardless of the number of
hours spent performing services. The awards
do not include any benefits, such as vacation
and sick leave, retirement, or health insurance.

The Union seeks to represent a unit of ap-
proximately 450 graduate students employed
as TAs, RAs in certain social sciences and hu-
manities departments, and proctors at YU.

YU contends that the relationship between
a research university and its graduate students is
not fundamentally an economic one, but an ed-
ucational one. YU contends that the support to
students is part of a financial aid program that
pays graduate students the same amount, regard-
less of work, and regardless of the value of those
services if purchased on the open market (i.e., hir-
ing a fully-vetted PhD). YU also emphasizes that
“[cJommon sense dictates that students who
teach and perform research as part of thei




