                       Critical Thinking; Basic Concepts of Quantitative Reasoning; Hypothesis 

Healthcare is rich with areas of research.  Some of the areas that are of interest to me at present are: Training with computers for new employees, depression in elderly care givers, and job satisfaction.  
1) The first area is caregiver depression. Caregivers for the elderly are becoming more prolific are how population begins to age.  There are not too many middle working class families who do not have at one aging parent in the family of their own or their spouse. Unless there are no resources to care for this family member in their home, they have to make a decision to put them into an assisted living situation.  Families are reluctant to do this considering the stories they have heard and the rising expense of assisted living and long term care.

After months of seeing their loved one become so debilitated, the stress of progressive daily care can have a heavy toll on the responsible caregiver or number of caregivers. If it is just the husband or the wife, the emotional expense can quickly mount up.  If they are fortunate enough to have several caregivers, the depression may not be so easily felt in the primary caregiver. Alzheimer’s disease is known for its devastation not only on the patient but the family.  Over a period of short years, once the late symptoms appear, the patient forgets even their spouse.  They can become violent and forget everything they knew in their prior life.  Family members are subjected to violent rages and forgetful mothers and fathers and this can lead to serious feelings of depression in any of the caring family members (Clark & Diamond, 2010; Hayslip, Han, & Anderson, 2008). 
Research Question: Do caregivers who care for family for Alzheimer’s disease patients have more depression than those who do not have Alzheimer’s disease.
2) Job satisfaction is now high on the list of many areas of healthcare.  Hospital care has many roles that are traveling from hospital to hospital in hopes of finding a better working situation.  There are many problems that can be assigned to this issue.  Respiratory therapy is a good example.  Hospitals are hiring fewer therapists in hopes that they will still be satisfied with their work even though some anecdotal information has reported that it has doubled.  New treatments and technology have not made the job easier; it has the therapist more necessary.  Most nurses either don’t or cannot take the time to learn the newer types of ventilators or respiratory equipment, therefore every time a procedure is needed, the therapist is called and it is usually what is called “stat” or an emergency.  A night, many institutions drop their staff to half while patient census remains the same (Heisler, 2007).
Research Question: What is the relationship between job satisfaction of respiratory therapist in the hospital and the number of staff that on duty in ratio to patient census?
3) Training and development for new employees is an important part of the orientation but often these employees will say after the classes that the information did not help them in their job.  They are more interested in job specific information rather than global information regarding payroll, human resources and safety.  Healthcare is an area where it is important that all new employees received information regarding certain criteria for standard orientation.  These may be mandated by the Joint Commission or Occupation Safety and Health Administration (OSHA).  Hands on learners like to obtain information through reading a manual with a computer testing or just computer courses to go through the orientation.  The key to this type of learning is the question as to whether is will be sufficient for the employee to remember if there is no trainer to get feedback in a classroom situation.  Also, will the computer training programs be selective enough to engage the employee in keeping their interest in the instruction (Harrelson, 2007; Attack &Luke, 2009).

Research Question:  Will the new employee remember information in a computer assisted course rather than a traditional classroom?

Research Hypothesis:  Employees will have more retention of information using computer-assisted modules for orientation compared to traditional classroom training.
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