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This article reports the results of a study that examined the coping strategies used by African Americans in managing the stressful effects of racism. A total of 213 participants (women, n = 137; men, n = 76) completed the Index of Race-Related Stress (S. O. Utsey & J. G. Ponterotto, 1996), the Coping Strategy Indicator (J. H. Amirkhan, 1990), the Satisfaction With Life Scale (E. Diener, R. A. Emmons, R. J. Larsen, & S. Griffin, 1985), and the Rosenberg Self-Esteem Scale (M. Rosenberg, 1965). Results indicated that women preferred avoidance coping for racism experienced on a personal level. For African Americans in general, seeking social support and racism condition were the best predictors of racism-related stress. Life satisfaction and self-esteem were best predicted by avoidance coping. Implications for the provision of counseling services to African Americans are discussed.

The chronic nature of racial discrimination remains as a major quality of life issue for African Americans living in contemporary society (Feagin & Vera, 1995; Hacker, 1992). For many African Americans, encountering racial discrimination is often a daily experience. In fact, some researchers (Jackson et al., 1995; Krieger & Sidney, 1996; Smith, 1985) have linked frequent encounters with racial discrimination to the onset of several stress-related diseases (i.e., high blood pressure, hypertension, stroke, and cardiovascular disease). Likewise, researchers have consistently found an inverse relationship between African Americans' experiences with racial discrimination and their life satisfaction and self-esteem (Broman, 1997; Jackson et al., 1995). Consequently, the stress associated with the experience of everyday racism ranks high on the list of problems African Americans present in counseling (Priest, 1991). Considering racism's pervasiveness in African American life, its deleterious effects on the psychological and somatic health of its victims, and its permanence in American society, counselors and other mental health practitioners have an ethical obligation to address these issues with their African American clients. When possible, counselors should assume an activist role in eliminating racial discrimination where it exists.

Racial discrimination is insidious and permeates many aspects of African American life. According to Jones (1997), the experience of racism is multidimensional and can be classified by using a tripartite typology. The first type of racism posited by Jones is individual racism. In this type, African Americans are likely to experience racial discrimination on a personal level. One example of individual racism is when a security guard targets an African American and follows that individual while they shop at a store. The second type of racism posited by Jones is institutional racism. This type of racism is experienced by African Americans as a result of social and institutional policies that exclude them from full participation in the benefits offered to other members of society. To understand how insidious institutional racism is, consider the criminal laws that relate to the possession of illicit drugs. Federal drug laws require stiffer penalties for possession of crack cocaine, a drug more accessible to African Americans, than for powdered cocaine, the drug of choice for White Americans. Finally, cultural racism occurs when the cultural practices of the "dominant" group are generally regarded by society and its institutions as being superior to the culture of a "subordinate" group. Cultural racism can be observed in the manner in which the contributions of African Americans have been largely ignored in the annals of American history. Given that racism is an invidious and omnipresent stressor in the lives of many African Americans, research aimed at delineating those coping behaviors that effectively ameliorate its potentially harmful psychological and somatic consequences is warranted. However, this is not to suggest that the elimination of racism should not be pursued.

The coping behaviors of African Americans regarding racism have been examined by several researchers (Lalonde, Majumder, & Parris, 1995; McNeilly et al., 1996; Outlaw, 1993; Plummer & Slane, 1996) using the life stress paradigm. In viewing racial discrimination as a source of stress, researchers have conceptualized the coping behaviors of African Americans from the theoretical framework posited by Lazarus and Folkman (1984). According to this theory, stress is "a particular relationship between the person and the environment that is appraised by the person as taxing or exceeding his or her resources and endangering his or her well-being" (p. 19). This theory also posits that as stressors occur, depending on one's view of the impending threat and the resources at their disposal to handle the threat, an individual can be overwhelmed. Thus, they risk becoming vulnerable to the onset of physical and psychological disorders.

Coping, in this theoretical framework, is defined as the process whereby an individual attempts to manage, through cognitive and behavioral efforts, external or internal demands that are assessed as exceeding one's resources. The initial evaluative phase of the coping process is referred to as primary appraisal. This phase of the coping process results in the individual making an assessment of a situation as (a) posing a threat, (b) potentially resulting in harm or loss, (c) judged to be irrelevant or benign positive, or (d) presenting a challenge. Having determined that the situation is stressful (threat, harm/loss, challenge, but not benign positive or irrelevant) an individual's attention is turned toward secondary appraisal. Secondary appraisal is concerned with whether or not one has the necessary resources for coping with the stressful situation whereby the potential for threat is reduced (Lazarus & Folkman, 1984).

Although researchers have used the Lazarus and Folkman (1984) model of stress, appraisal, and coping to study the experiences of African Americans regarding racism, the model as it stands is not wholly suitable for such a purpose. In this regard, Outlaw (1993) has modified the conceptual framework of coping posited by Lazarus and Folkman in applying it to understanding the coping behaviors of African Americans in dealing with racism. As such, the coping behaviors of African Americans confronted with racial discrimination are examined according to three major components of the Lazarus and Folkman model: (a) person and environment interaction, (b) primary appraisal (harm/loss, threat, and challenge), (c) and secondary appraisal. Accordingly, when African Americans experience an encounter with racism, an assessment is made of the situation as either harm/ loss, threat, or challenge. Outlaw has eliminated the benign positive and irrelevant appraisals as a possible outcome for African Americans making a cognitive appraisal of an encounter with racism. She posits that all encounters with racism are viewed as threat, harm/loss, or challenge but never as irrelevant or benign positive. Moreover, according to Outlaw's revised model, a harm/loss appraisal may result in a passive reaction such as withdrawal and depression. When a threat appraisal is made by African Americans who have encountered a stressful situation related to racial discrimination, anticipatory coping is likely to develop. In contrast, challenge appraisals encourage emotional growth on the part of African Americans who have encountered a stressful situation involving racial discrimination. Secondary appraisal occurs after the primary appraisal phase of a stressful situation and is the process by which it is determined whether or not one has the resources to cope with the stressor being encountered (Outlaw, 1993).

Plummer and Slane (1996) conducted an empirical study using the Lazarus and Folkman model of coping as their framework for examining the coping behaviors of African Americans in racially stressful situations. Three themes emerged from the results of this study regarding the coping behavior of African Americans. They are as follows: (a) African Americans engaged in less active coping efforts in racially stressful situations, (b) racially stressful situations generally demanded confrontative coping strategies, (c) and racially stressful situations tended to restrict the coping options available to African Americans. Overall, in comparing the coping behaviors of African Americans with those of Whites, Plummer and Slane found that African Americans used significantly more emotion-focused and problem-focused coping strategies than did Whites. This led them to conclude that African Americans are exposed to unique stressors that require them to call on their entire repertoire of coping strategies.

A qualitative study was conducted by Feagin (1991) in which African Americans were interviewed regarding their experiences with racial discrimination. The study's findings suggested that the African American response to racism was influenced by the context in which it occurred. For example, racial hostility encountered in the street was most likely to be met with withdrawal, resigned acceptance, or verbal retort. In situations in which African Americans experienced discrimination in public accommodations, the response was generally verbal counterattack or resigned acceptance. In many situations, acquiescence or withdrawal was the preferred response because confrontation was viewed as being too costly in time and energy. Moreover, due to the often subtle nature of racism, many African Americans began their response to racist events with a careful evaluation of the situation (Feagin, 1991). Feagin (1991) also noted the advantages of middle-class African Americans in terms of their access to resources (both psychological and material) to enhance their coping efficacy. Despite these middle-class advantages, the individual cost of the chronic strain associated with racism and discrimination is great and has a cumulative effect over the life span of most African Americans.

Prior research has examined the negative effects of racial discrimination on the life satisfaction (Broman, 1997; Jackson et al., 1995) and self-esteem (Simpson & Yinger, 1985; Smith, 1985) of African Americans. These studies have consistently produced results indicating an inverse relationship between African Americans' experiences with racial discrimination, their life satisfaction, and self-esteem. A study conducted by Jackson et al. found that African Americans who recently experienced racial discrimination reported lowered levels of general happiness and life satisfaction. Simpson and Yinger found that African Americans who reported frequent encounters with perceived racial discrimination (i.e., at least once weekly) manifested indicators of low self-esteem. The current study also examined life satisfaction and self-esteem among African Americans in relation to their experiences with racial discrimination. However, in this instance the focus was on the effectiveness of specific types of coping behaviors used by African Americans in their encounters with racial discrimination.

Much of the literature on the coping behavior of African Americans has been based on qualitative interviews conducted with the victims of racial discrimination (see Essed, 1990; Feagin, 1991) or theoretical models based on nonempirical data (see Daly, Jennings, Beckett, & Leashore, 1995; Outlaw, 1993). Although several recent studies have examined empirically the coping behaviors of African Americans in relation to racial discrimination (Lalonde et al., 1995; Plummer & Slane, 1996), they failed to address several key issues. Specifically, these studies did not address whether or not African Americans used different kinds of coping strategies for the different types of racism they encountered (i.e., institutional racism, cultural racism, individual racism). Nor did they examine the relationship between the specific types of coping strategies used by African Americans and their overall levels of race-related stress. In addition, a search of the counseling literature indicated that although some attention has been given to the impact of racism on the life satisfaction and self-esteem of African Americans, researchers have not examined how specific coping strategies might be related to these variables.

Because there is little empirical research examining the coping strategies used by African Americans in managing the stress associated with racism and because the studies that do exist have produced dissimilar results, the current study was an exploratory endeavor. As such, no research hypotheses are presented for the purposes of this study. Consequently, the goals of the current study were (a) to explore whether African Americans used different types of coping strategies to manage the stress associated with the different types of racism they encountered, (b) to determine if a relationship existed between the specific coping strategies used by African Americans during encounters with racial discrimination and their overall levels of race-related stress, and (c) to examine the relationship between African Americans' coping strategies in confronting racial discrimination, and their life satisfaction and self-esteem. Finally, significant findings are discussed in terms of possible counseling implications, keeping in mind that any findings are best viewed as tentative and must be considered in light of the existing body of knowledge related to this area.

METHOD 
Participants 

A total of 213 African American college students were solicited for participation in this study. Participants were representative of several geographic regions throughout the United States (i.e., North Carolina, n = 98; New York City, n = 68; and Louisiana, n = 47). Of the 213 participants, 137 were women (64%) and 76 were men (36%). The participants in this study ranged in age from 17 to 60, with a mean age of 21.35 (median age = 20.00) and a standard deviation of 5.6. For marital status, participants reported the following: 199 (93%) were single, 11 (5%) were married, 2 (1%) were separated, and 1 (approximately 1%) was divorced.

Because the sample in this study was solicited exclusively from college and university campuses for the purpose of determining socioeconomic status, the participants were requested to report their parents' income and level of education. For their parents' income, participants reported 15% as below $20,000, 37% as between $20,100 and $40,000, and 43% as above $40,100, respectively. Five percent of participants did not report their parent's income level. In reporting the educational levels of their parents, participants indicated that 8% had not completed high school, 19% had graduated from high school, 33% had completed some college, and 39% had graduated with a bachelor's degree. One percent did not report their parents' educational level.

Instrumentation 

Coping Strategy Indicator. The Coping Strategy Indicator (CSI: Amirkhan, 1990) is a 33-item self-report paper-and-pencil measure of the coping strategies used by individuals dealing with stressful situations. The CSI is intended as a situation-specific measure of the coping strategies used by individuals in a particular stressful episode (Amirkhan, 1990). The CSI consists of three factor analytically derived coping strategy subscales: Problem-Solving (11-items), Seeking Social Support (11-items), and Avoidance (11-items). In completing the CSI, respondents are instructed to think of a problem that occurred within the last 6 months and that caused them to worry. For the purposes of this study, the 6-month time frame was extended to a 1-year time frame to allow participants more opportunity for recalling a stressful experience related to an encounter with racial discrimination. After recalling a stressful event, respondents indicated on a 3-point Likert-type scale (1 = a lot, 2 = a little, and 3 = not at all) the extent to which they used each of the coping strategies listed in dealing with the stressful event. (Note that the CSI measure was recoded so that higher subscale scores indicated the particular coping strategy that was used most frequently.)

The CSI has a multidimensional scoring system whereby items belonging to each subscale are summed to produce subscale scores. The internal consistency (Cronbach's alpha) for the CSI subscales are adequate: .93 for Seeking Social Support, .89 for Problem-Solving, and. 84 for Avoidance. Indices of test-retest reliability from a student sample and a community sample were found to be adequate: .83 and. 77, for the Problem-Solving scale, .80 and .86 for Seeking Social Support, and .82 and .79 for Avoidance, respectively. The CSI scales were correlated in the anticipated direction with established measures of coping, personality, and pathology (see Amirkhan, 1990). Cronbach's alphas for the CSI subscales in the current study were .87 for Problem-Solving, .89 for Seeking Social Support, and .80 for Avoidance.

The CSI was selected for use in this study for several reasons. First, according to Amirkhan (1990), the CSI possesses superior psychometric properties compared with other self-report measures of situation-specific coping (e.g., Ways of Coping Questionnaire; Folkman & Lazarus, 1988). Furthermore, the CSI was found to be free from the influences of demographic background, such that gender, socioeconomic status, and age would not be problematic as covariants (Amirkhan, 1990). Because of the need to reflect distinct modes of coping responses, an important feature in the measurement of coping behavior is the need for subscales of coping measures to be relatively independent of each other (Folkman & Lazarus, 1980). In this regard, the CSI is again superior to any other coping measure reporting statistics pertaining to the orthogonality of their subscales (Amirkhan, 1990). Note that the CSI is theoretically grounded in the framework of coping posited by Lazarus and Folkman, and the scale itself shares many items with the Ways of Coping Questionnaire (WCQ; Folkman & Lazarus, 1988). Moreover, a major consideration in selecting the CSI over the more popular WCQ, was the limitation imposed by the WCQ's development sample. According to Folkman and Lazarus (1988), the WCQ development sample "was composed of 75 middle-and-upper-middle-class white married couples who had at least one child living at home" (p. 10). Using this instrument with a sample of African American college students would be both psychometrically suspect and ethically questionable.

Index of Race-Related Stress. The Index of Race-Related Stress (IRRS; Utsey & Ponterotto, 1996) is a 46-item measure of the stress experienced by African Americans in their daily encounters with racial discrimination. The IRRS is a multidimensional measure of racism and consists of four subscales and a Global Racism measure: (a) Cultural Racism (16 items), (b) Institutional Racism (11 items), (c) Individual Racism (11 items), and (d) Collective Racism (8 items). In completing the IRRS respondents are asked to indicate all of the race-related events they (or someone close to them; see Thoits, 1991 for a discussion on "network events") have experienced in their lifetime; then, on a 5-point Likert-type scale (0 = this has never happen to me, 4 = event happened and I was extremely upset), they indicate their reaction to the event. The IRRS is scored by summing the items of each subscale. The IRRS Global Racism score is derived by weighting (converting to z scores) each of the subscales and then summing them. The Global Racism measure is intended as an index reflecting the level of stress associated with racism. For the purposes of this study, the IRRS Global Racism measure was the only measure of race-related stress used in the analyses of data.

Indices of internal consistency (Cronbach's alpha) for the IRRS subscales are as follows: Cultural Racism = .87, Institutional Racism = .85, Individual Racism = .84, and Collective Racism = .79 (Utsey & Ponterotto, 1996). Test-retest reliability coefficients for the IRRS subscales ranged from .61 to .79, for a college sample (3-week interval), and .54 to .75, for an adult education program sample (2-week interval). On the basis of the results of the initial development study, the IRRS subscales were found to be correlated with conceptually similar measures, thus providing support for its concurrent validity (Utsey & Ponterotto, 1996). In the same development study, the IRRS was found to possess adequate criterion-related validity whereby it effectively discriminated between African Americans and Whites or European Americans. In the current study, tests of internal consistency produced Cronbach's alphas of .87 for Cultural Racism, .80 for Institutional Racism, .83 for Individual Racism, and .77 for Collective Racism.

The Satisfaction With Life Scale. The Satisfaction With Life Scale (SWLS; Diener, Emmons, Larsen, & Griffin, 1985) is a 5-item Likert-type scale intended to evaluate a person's judgment about their overall satisfaction with life. According to the authors of the SWLS, "the scale is designed around the idea that one must ask subjects for an overall judgment of their life in order to measure the concept of life satisfaction" (Diener et al., 1985, pp. 71-72). In completing the SWLS, participants indicate their degree of agreement or disagreement on a 7-point Likert scale (1 = strongly disagree, 7 = strongly agree). Scores on the SWLS range from 5 to 35, with higher scores indicating greater life satisfaction.

The SWLS (Diener et al., 1985) was factor analytically derived from a pool of 48 items. In the development study by Diener et al., the SWLS had a mean score of 23.5 (SD = 6.43). The authors reported a 2-month test-retest correlation coefficient of .82 and a coefficient alpha of .87. Validity data from two undergraduate samples in the same development study found the SWLS to be positively and significantly correlated to other measures of subjective well-being and negatively and significantly correlated with personality measures of psychopathology and poor adjustment. The SWLS was found to be free from the influences of social desirability. In the current study, tests of internal consistency for the SWLS produced a Cronbach's alpha of .82.

The Rosenberg Self-Esteem Scale. The Rosenberg Self-Esteem Scale (RSE; Rosenberg, 1965) is a 10-item unidimensional measure of global self-regard. The RSE is the most widely used measure of self-esteem and requires respondents to rate items on a 4-point Likert-type scale (1 = strongly agree, 4 = strongly disagree). After reversing the negatively worded items of the RSE, responses are summed to generate scores ranging from 10 to 40, with lower scores indicating greater self-esteem. Note that the RSE was recoded for use in this study so that higher scores reflected higher self-esteem.

In a study with a sample of more than 5,000 high school students, the RSE (Rosenberg, 1965) had a coefficient alpha of. 77. For test-retest reliability, Wylie (1989) reported coefficients of .85 for 2 weeks and of .73 for 7 months, respectively, on a sample of 28 college students and a sample of 990 Canadian high school students. As a unidimensional measure of self-esteem the RSE has demonstrated adequate validity by correlating with other measures of self-esteem (Byrne, 1983). In the current study, tests of internal consistency produced a Cronbach's alpha of .83 for the RSE measure.

Demographic questionnaire. The participants in this study were given a demographic data questionnaire requesting background information. Specifically, the participants were asked to indicate their age, sex, and socioeconomic status (i.e., parent's income and level of education).

Procedure 

After securing the cooperation of several college faculty members, the primary researcher arranged to collect data either personally or by proxy. In addressing large groups of African American college students, a request was made for individuals to participate in a study aimed at examining the coping behaviors of African Americans, specifically as it concerned dealing with racial discrimination. Those who chose to participate were given a packet containing the IRRS (Utsey & Ponterotto, 1996), the CSI (Amirkhan, 1990), the SWLS (Diener et al., 1985), the RSE (Rosenberg, 1965), and the demographic data questionnaire. Because the IRRS had been found to be emotionally provocative, it was always placed last in the questionnaire packet. The remaining instruments were counterbalanced to control for instrumentation effects. In addition, standardized instructions were read aloud to the study's participants during each administration of the questionnaires.

For the purposes of this study, the instructions for completing the CSI were modified. Specifically, instead of participants describing a stressful event in general, they were asked to describe an encounter with racism. In addition to personal experiences with racism, participants could include incidents that had been experienced by family members but had caused the participants to experience stress (see network events; Thoits, 1991). After recalling the racism event, participants were then asked to indicate which coping strategies they used to deal with it. Normally, the CSI requires respondents to recall a stressful event that has occurred within the last 6 months or so. For the purposes of this study, the time frame was extended to 1 year to increase the likelihood of respondents having had an experience with racial discrimination. Although a 1-year time frame can be potentially problematic regarding the accurate recall of stressful events, when racism is concerned, researchers suggest that these experiences linger in the memory of victims for extended periods (Essed, 1990; Feagin, 1991; Feagin & Vera, 1995; Jones, 1997).

To ensure that equal distribution of the types of racism would be reported, each class of college students was primed for a specific racism type (i.e., individual, institutional, cultural). To assist participants in distinguishing between racism types, examples were given from the IRRS. For individual racism, participants were given the example of being followed in a store while shopping. Being denied housing or passed over for a promotion were used as examples of institutional racism. Examples of cultural racism included, observing the denigration of African or African American institutions, values, or beliefs. Individuals who had not experienced the type of racism presented to their group during the priming procedure but had experienced another type of racism were instructed to respond to the CSI according to the racism type they did experience.

Before administering the measures, participants were informed of the potential for any harmful effects that might result from their participation in this study. Specifically, participants were told that in the past, people have reported feeling angry as a result of reading the racism events listed in the IRRS. Participants were also assured that their participation in this study was entirely on a voluntary basis, that their responses would be kept strictly confidential, and that they had the right to withdraw from the study at any time without penalty. After the participants had completed the questionnaires, the researcher or an assigned proxy collected the surveys. As part of the debriefing process, participants were given an opportunity to discuss the content of the questionnaires or to make comments.

RESULTS 
As part of the initial data analyses, the CSI protocols were subjected to a manipulation check procedure by two independent judges. The judges were graduate students in psychology, both of whom had completed at least one graduate-level course in research design. Before conducting the manipulation check procedure, each judge received 2 hours of training (provided by the primary investigator) in identifying the racism types used in the current study. The Index of Race-Related Stress (Utsey & Ponterotto, 1996) and Jones's (1997) tripartite model of racism (i.e., cultural racism, institutional racism, or individual racism) were used as the criteria for determining if a participant's CSI protocol was completed according to the assigned priming condition. Consequently, the judges were asked to read each CSI protocol, determine the type of racism being described by the participant (based on the established criteria), and decide if the event being described by the participant was consistent with the type of racism primed for in that participant's group. When a racism event was found to be inconsistent with the racism type primed for in that particular group, the CSI protocol was reassigned to the appropriate racism type. The independent judges had a 78% interrater agreement for the manipulation check procedure. In cases of disagreement between the judges, the primary researcher facilitated the discussion until a consensus was reached on the CSI protocol in question.

Other preliminary data analyses included computing the means, standard deviations, and subscale intercorrelations for all dependent measures administered in this study (see Table 1). Pearson's product-moment correlations were also computed between the study's dependent measures (see Table 1). Moreover, before conducting the study's primary statistical analyses, the data were examined using exploratory techniques to check for data-entry errors, a normal distribution of the data, and outliers. On the basis of results of a scatter-plot, the CSI Avoidance subscale was found to be in violation of the assumption of normality. Consequently, a power transformation was performed to normalize the data before proceeding to other statistical analyses. Given that there is some evidence to support gender differences in coping with stressful encounters and that these differences are often confounded by differences in the types of stressors encountered (Folkman & Lazarus, 1988), a General Linear Model multivariate analysis of variance (GLM MANOVA) was used to determine whether gender differences existed in the types of coping strategies used during encounters with racial discrimination. For this analysis, gender was entered into a MANOVA as the independent variable with CSI subscale scores (Avoidance, Seeking Social Support, and Problem-Solving) as dependent variables. The results indicated that a significant main effect existed for gender, F(3,209) = 5.12, p < .01. Follow-up univariate tests found that men and women differed significantly on the CSI's Seeking Social Support subscale score, F(1,212) = 7.48, p < .05. Mean examination indicated that women had significantly higher CSI Seeking Social Support subscale scores (M = 12.24, SD = 5.46) than men (M = 10.06, SD = 5.46). Given a significant difference for gender in the types of coping strategies used during encounters with racial discrimination, subsequent data analyses either were done separately for men and women or included gender in the equation.

In the next round of data analyses, the researchers examined whether different coping strategies were used for the different racism conditions. Separate GLM MANOVAs were calculated for men and women using racism condition as the independent variable and the CSI subscale scores as dependent variables. This procedure indicated that a significant main effect existed for the CSI subscales across racism conditions (cultural, institutional, and individual) for women, F(6,264) = 2.16, p < .05. Because a significant main effect was found for the CSI subscales across racism conditions for women, separate analyses of variance (ANOVAs) were calculated. Results from the univariate ANOVA showed that the Avoidance subscale was significantly different across racism conditions, F(2,137) = 3.77, p < .05. A post hoc least-significant-difference test found that the CSI Avoidance subscale scores were significantly greater in the individual racism condition (M = 2.33, SD = 1.00) than in the cultural racism condition (M = 1.90, SD = 1.17) or the institutional racism condition (M = 2.00, SD = 1.19). No significant main effect was found for men regarding the CSI subscale scores and racism condition, F(6,142) = .81, p = .56.

Because of the number of statistical procedures requiring separate ANOVAs (i.e., three separate multiple regression analyses), the Bonforonni corrective procedure was used to control for inflated alphas due to experiment-wise error. Consequently, the alpha level was set at p < .016 for results to reach significance. Furthermore, a dumming coding scheme was used to accommodate the use of a categorical variable (racism condition = three levels) in a multiple regression procedure. A note of caution should be added at this point about interpreting the results of cross-sectional research. Specifically, no causal relationships should be inferred from results of correlational analyses reported in the current study.

A simultaneous multiple regression procedure was used to determine the amount of variance in the IRRS Global Racism measure that could be accounted for by the CSI subscale scores, gender, and racism condition; the results indicated that 11% of the total variance was accounted for by the CSI subscale scores, gender, and racism condition. Examination of the predictor variables indicated that only the unique contribution provided by the Seeking Social Support CSI subscale and the cultural racism condition were significant (see Table 2). Although Seeking Social Support and cultural racism condition were both significant predictors of the stress associated with racism, an examination of the standardized beta coefficients indicated that the former is the best predictor of racism-related stress. Note that the multiple correlation coefficient (R) as well as the multiple coefficient of determination (R2) for the overall equation was statistically significant, F(6,212) = 4.192, p < .01 (see Table 2). These results indicated that racism-related stress was best predicted by the cultural racism condition and the CSI Seeking Social Support subscale.

A second simultaneous multiple regression analysis was calculated to determine the amount of total variance in the SWLS that could be accounted for by the CSI subscale scores, gender, and racism condition. In this analysis, the results indicated that the CSI subscales, gender, and racism condition accounted for 9% of the variance (see Table 2). By examining all of the predictor variables entered into the equation, it was determined that only the CSI Avoidance subscale's unique contribution to the SWLS was significant. Note that the beta weight for the Avoidance subscale regression equation was in the negative direction. This reflects a negative relationship between the CSI Avoidance subscale and the SWLS. Note that the multiple correlation coefficient (R) as well as the multiple coefficient of determination (R2) for the overall equation was statistically significant, F(6,210) = 3.39, p < .01. Overall, these results indicated that for African Americans who had experienced racism-related stress, the CSI Avoidance subscale score was the best predictor of life satisfaction.

Another simultaneous multiple regression analysis (see Table 2) was calculated to determine the amount of variance in the RSE accounted for by the CSI subscale scores, gender, and racism condition; these results indicated that for self-esteem, the CSI subscales, gender, and racism condition accounted for 16% of the variance. By evaluating the predictor variables it was determined that only the CSI Avoidance subscale accounted for a significant amount of the variance in the RSE. Again, note that the beta weight for the Avoidance subscale regression equation was negative. This reflects a negative relationship between the CSI Avoidance subscale and the RSE. Note that the multiple correlation coefficient (R) as well as the multiple coefficient of determination (R2) for the overall equation was statistically significant, F(6,212) = 6.58, p < .01. These results suggest that Avoidance coping strategies were the best predictor of self-esteem for African Americans who experienced racism-related stress.

DISCUSSION 
Over the past two decades, only a few researchers have examined the coping behaviors used by African Americans in confronting societal racism and discrimination. For the most part, these studies have focused on the types of coping strategies used by African Americans in dealing with racial discrimination. The current study was unique in that it examined whether or not African Americans used specific types of coping strategies in confronting specific types of racial discrimination (i.e., individual, institutional, and cultural). In addition, the current study sought to examine the relationship between the specific types of coping strategies used and the corresponding levels of race-related stress in African Americans. Furthermore, another goal of the current study was to establish whether or not predictions could be made from the type of coping strategies used by African Americans in confronting racial discrimination and from their levels of life satisfaction and self-esteem.

Part of the study's preliminary data analyses indicated that gender differences existed regarding the types of coping strategies used by African Americans in their encounters with racial discrimination. These findings indicated that African American women used seeking social support coping behaviors significantly more than African American men did. Gender differences in the types of coping behaviors used during stressful encounters are supported by the work of Lazarus and Folkman (1984). Other preliminary data analyses included CSI subscale intercorrelations. Pearson's product--moment correlations indicated that the CSI subscales were moderately correlated with each other (see Table 1). This result suggests that the CSI subscales were measuring a related yet distinct behavioral construct.

The current study's findings indicated that in individual racism conditions, avoidance coping strategies were preferred by African American women significantly more than problem-solving coping or seeking social support strategies. Prior research on the preferred coping strategies of African Americans in confronting racial discrimination has produced dissimilar results. For example, Feagin (1991) found that African Americans confronted with individual racism encounters tended to respond with verbal counterattacks or resigned acceptance. In contrast, Lalonde et al. (1995) found that for a sample of Black Canadians, the preferred coping strategy in confronting institutional racial discrimination was to seek social support. The findings of a study by Krieger and Sidney (1996) are consistent with those of the current study in that avoidance tended to be a common response for African Americans who had encountered racial discrimination. Feagin (1991) explained African Americans' preference for avoidance coping as follows: "the confrontation response is so costly in terms of time and energy that acquiescence or withdrawal are viable options" (p. 106). African Americans' preference for avoidance coping in their encounters with individual racial discrimination is believed to be motivated by the intensity of ego threat produced by such personal experiences. Empirical evidence supporting this notion is found in the results of a study conducted by Taylor, Wright, Moghaddam, and Lalonde (1990) in which participants were more likely to perceive discrimination directed at their group but were often denied any personal experiences with racism. One possible explanation for the inconsistent findings is that the studies used different research methods in arriving at their conclusions (e.g., surveys, interviews, questionnaires, and case studies). Also, in addition to the disparate methodologies used in the aforementioned studies, the samples used represented a diverse array of Black participants (e.g., college students, blue-collar workers, white-collar workers, "Black Canadians,") whose dissimilar life experiences could account for the different coping strategies used to deal with the racial discrimination they experienced.

The current study also found that seeking social support coping and cultural racism were significant predictors of race-related stress in African Americans. These results are consistent with the findings of a study by Lalonde et al. (1995) that Blacks who had experienced racial discrimination preferred telling others (seeking social support) about the event. In many instances in which racial discrimination is encountered or African Americans are confronted by less tangible racism (e.g., cultural racism), seeking social support is often the only viable coping strategy to use in these situations (Feagin & Sikes, 1994; Jones, 1997). Indeed, where racism is part of the cultural fabric of a society, it tends to be more insidious and less identifiable (Jones, 1997). Because of the elusive nature of these types of encounters with racial discrimination, African Americans may have little opportunity to use other types of coping strategies (i.e., problem solving) in managing the stress due to racism.

Findings of the current study also indicated that avoidance coping strategies were a predictor of both self-esteem and life satisfaction among African Americans experiencing racism-related stress. Although avoidance coping was a significant predictor of self-esteem and life satisfaction in this study's sample, the directionality of the relationship was negative. Researchers exploring the negative effects of racism on the life satisfaction (Broman, 1997; Jackson et al., 1995) and self-esteem (Simpson & Yinger, 1985; Smith, 1985) of African Americans have consistently found inverse relationships between these variables. Most of these studies found that African Americans who reported frequent experiences with racial discrimination had lower levels of self-esteem and life satisfaction than did those African Americans who reported fewer experiences with racial discrimination.

The current study's findings have implications (tentative) for the practice of counseling. Specifically, the deleterious consequences of racism and discrimination have led many African Americans to seek counseling (Abernethy, 1995; Priest, 1991), and the current study's findings suggest that certain ways of coping may be related to both self-esteem and satisfaction with life. Gender differences also seem to exist. Although the findings do not provide a clear "therapeutic roadmap," a counselor may discover that more effective interventions can be developed after exploring the client's levels of stress related to racism. This is particularly true in light of the reliance on avoidance or seeking social support coping strategies. Moreover, the importance of effective interventions is highlighted in relation to how such responses are connected to a client's perceived self-esteem and satisfaction with life.

A limitation of the current study is related to the selection of participants. In an effort to obtain a large enough sample of African Americans, the participants were recruited primarily from predominantly Black colleges and universities in the eastern and southern regions of the United States. When nonhistorically Black colleges were sampled, the participants were recruited from Black studies departments. Consequently, the participants are likely to come from similar demographic backgrounds. This type of selective recruitment for participants could potentially result in reducing the generalizability of the study's results. Another limitation of the sample is the potential for differential exposure to racial discrimination. For example, African American students attending historically Black colleges may be less likely to encounter racism and discrimination as often as African Americans in the general population may. A second limitation is related to the modifications made to the CSI. Specifically, by increasing the time frame for recall of stressful events (from 6 months to 1 year), the integrity of the instrument as a valid measure of coping may have been compromised.

Certainly this area of research (i.e., coping with racism) offers many possible topics of study. For example, the theoretical framework underlying the concept of cultural mistrust (Terrell & Terrell, 1981) is that African Americans are generally suspicious of Whites' intentions toward them. These suspicions are based either on beliefs that Whites are unable or unwilling to treat them fairly or on negative past experiences in which Whites did mistreat them in some way. One question that might be addressed by future research in this area is whether or not African Americans develop anticipatory coping behavior in response to the expectation that they will experience racial discrimination at some point in their interactions with Whites. Although this and many other possible topics would contribute to what promises to be a growing area of research focus, we recommend that additional work be devoted to the variables examined in the current study. The aim of this focus is to further determine the extent to which our findings can be generalized.

TABLE 1 
Subscale Intercorrelations of the Coping Strategy Indicator

(CSI), Correlation Coefficients for the Study's Dependent

Measures, and the Means and Standard Deviations of the Study's

Variables (N = 213)

Legend for Chart:

A - Scale/Subscale

B - 1

C - 2

D - 3

E - 4

F - 5

G - 6

H - M

I - SD

    A        B        C        D           E        F

                               G           H        I

1. CSI 1    --    .54[**]   .29[**]      .24[**]    -.00

                           -.01        11.54        5.53

2. CSI 2           --       .35[**]     .27[**]      .04

                           -.01       11.50         5.66

3. CSI 3                     --         .17[*]      -.24[**]

                           -.37[**]    2.20         1.08

4. IRRS                                  --         -.06

                           -.03        0.00         2.46

5. SWLS                                               --

                            .44[**]   20.67         6.87

6. RSE

                             --       33.24         4.60

Note. CSI 1 = Problem-Solving Coping subscale; CSI 2 = Seeking

Social Support subscale; CSI = 3 avoidance Coping subscale

IRRS = Index of Race-Related Stress; SWLS = Satisfaction With

Life Scale; RSE = Rosenberg Self-Esteem Scale. Scores on

the Avoidance Coping subscale reflect the results of a power

transformation for data normalizing. Scores on the IRRS Global

Racism measure have been converted to z scores.

[*] p < .05. [**] p < .01

TABLE 2 
Simultaneous Regression of the CSI Subscales

(Problem Solving, Seeking Social Support,

and Avoidance), Gender, and Racism Condition

for Predicting Scores on the Global Racism

Measure of the IRRS, on the SWLS, and on the RSE

Legend for Chart:

A - Variable

B - B

C - SE B

D - Beta

E - R

F - R2
            A                B        C        D        E      F

                    Index of Race-Related Stress (N = 213)

Problem-Solving Coping    0.04     0.04     .12

Seeking Social Support    0.08     0.04     .19[*]

Avoidance                 0.24     0.17     .07

Gender                    0.08     0.02     .02

Racism Condition 1        0.97     0.44     .15[*]

Racism Condition 2        0.32     0.44     .05

Total Equation                                      .33[**]  .11

             Satisfaction With Life Scale (N = 213)

Problem-Solving Coping     0.04    0.10     .04

Seeking Social Support     0.18    0.10     .15

Avoidance                 -2.05    0.47    -.32[**]

Gender                    -0.53    1.00    -.04

Racism Condition 1        -0.99    1.27    -.06

Racism Condition 2        -2.21    1.25    -.12

Total Equation                                      .30[**]  .09

                Rosenberg Self-Esteem Scale (N = 214)

Problem-Solving Coping     0.04    0.06     .05

Seeking Social Support     0.10    0.07     .13

Avoidance                 -1.83    0.30    -.43[**]

Gender                    -0.82    0.64    -.09

Racism Condition 1        -1.43    0.80    -.01

Racism Condition 2         0.50    0.80    -.04

Total Equation                                      .40[**]  .16

Note. See Table 1 Note. CSI = Coping Strategy Indicator.

Racism condition (originally categorical) was dummy coded

into a dichotomous variable.

[*] p < .05. [**] p < .01.
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