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Recalling those ‘unbelievable’ workplace events of 2005
By Kathy Gurchiek
A German company’s no-whining policy and the apparent firing of a beer distributor’s employee who was photographed drinking a competitor’s suds are among some of the most unbelievable workplace events of 2005, according to global outplacement firm Challenger, Gray & Christmas.

Making the Chicago-based firm’s list: 

An IT company in Leipzig, Germany, initiated a strict no-whining policy that required employees to sign a contract that stipulated two moans and you’re out of a job. The policy was prompted, according to an article on the German Embassy’s web site, “by a particularly cantankerous co-worker.”

DaimlerChrysler’s transmission plants in Kokomo, Ind., designated 80 percent of their employee parking for Chrysler vehicles only, according to an Associated Press (AP) report. Effective May 9, 2005, any non-Chrysler vehicle parked in a reserved area was to be towed 50 miles away to Indianapolis; employees faced a $200 bill to retrieve a vehicle. The policy did not extend to vehicles with license plates for disabled persons, the report noted.

In October, a Michigan woman was fired from her part-time job as a receptionist after she failed to report for work the day after she took unpaid leave to see off her husband, a National Guard member who was being sent to Fort Dix, N.J., for training and then deployment to Iraq. 

An Indiana woman claimed she was suspended for spending too much time trying to rescue a squirrel trapped in the ceiling of the library where she worked, according to a Dec. 2 AP report. The story quoted the library’s executive director as noting that “I’m not running a squirrel condominium here.”

An executive was accused of embezzling more than $210,000 from the heart disease foundation he worked for and using some of the money to fly in a dominatrix for his use.

The National Labor Relations Board upheld a San Francisco-based security company’s rule prohibiting employees from getting together outside of work. The controversial policy forbids workers from going to lunch together, attending co-workers’ weddings or doing anything else together outside of their employment.

Thirty Muslim workers with a temporary labor agency walked off their jobs at a Nashville, Tenn., plant in February after their request for time off to pray at sunset was rejected.

A Racine, Wis., man was fired in February from his job as a forklift operator for that area’s distributor of Miller Brewing Co. products. No reason was given for his dismissal, but it occurred the same day a local paper published a photograph of him drinking a competitor’s beer—a Bud Light.

Two Spanish-speaking hairstylists in Chicago claimed in a federal lawsuit that their company strictly banned the use of Spanish, even during employee breaks. A sign at the salon read, “Speaking a language other than English is not only disrespectful, it’s also prohibited,” according to Challenger, Gray & Christmas.

HR News suggests another news item for the list—Chinese companies deliberately passing over job candidates born during the Year of the Dog because Chinese tradition holds 2006 will be a year of bad luck for people born under that sign.

CEOs’ weirdest moments
Not to be outdone, Fortune came up with its own list: weirdest CEO moments of 2005, among which are the following news items:

Boeing CEO Harry Stonecipher had a short-lived tenure when the company brought him out of retirement to help its scandal-ridden image. Stonecipher was grounded in March after failing to follow the company’s ethics guidelines after he had an extramarital affair with a Boeing executive.

American Apparel CEO Dov Charney in May was named in two sexual harassment suits for allegedly conducting job interviews in his underwear and for giving employees vibrators.

A former CEO under criminal and securities investigations at publisher Hollinger Inc. was caught on tape in May taking cartons of files from the firm’s Toronto headquarters in violation of a court order. He later returned the dozen cartons, which he claimed contained personal items, Reuters reported.

Formula One chief Bernie Ecclestone made a bizarre comment to reporters about race car driver Danica Patrick’s fourth place finish at the Indy 500, the best finish by a female in the race’s 89-year history. Ecclestone called Patrick “super” and suggested that “women should all be dressed in white like all other domestic appliances,” a comment he later repeated to her on the phone.

Robert McCormick’s $241,000 American Express tab on a Savvis Inc. corporate card for one night at a topless club in Manhattan came to light after American Express filed suit in October for lack of payment; McCormick disputed most of the charges.

Kathy Gurchiek is associate editor at HR News. She can be reached at kgurchiek@shrm.org.
The Week in Germany: Business and Technology

November 11, 2005

Boss bans whining in complaint crackdown 
A German IT company has banned moaning at work, requiring employees to sign a binding contract that declares whining, grumbling and bellyaching strictly verboten in a move that comes amid a broader backlash against gloom in Europe's largest economy.

	

	"If one person is grumpy it makes everybody else feel bad and ruins what could be a good day." dpa photo


Workers at Leipzig-based Nutzwerk are contractually obliged to put on a happy face by the policy, which was inspired by a particularly cantankerous co-worker, said manager Thomas Kuwatsch.

"We made the ban on moaning and grumpiness at work official after one female employee refused to subscribe to the company's philosophy of always smiling," Kuwatsch explained.

"Mood is an important factor in productivity," he added. "Everyone here works hard and is happy." 

Kathleen Sochor, who has been with the company for four years, agreed, saying: "I think it's great that whining is not allowed. If one person is grumpy it makes everybody else feel bad and ruins what could be a good day." 

While lawyers disagree about the legality Nutzwerk's "no whining" policy, the crackdown on complainers seems in tune with Germany's prevailing Zeitgeist.

Recently, 25 leading media and publishing firms launched an unprecedented advertising campaign designed to lift spirits in the country.

The $36-million campaign, called "Du Bist Deutschland" (You Are Germany), targets Germans who prefer to see the glass as half-empty — rather than celebrate the fact that their country is one of the world's wealthiest nations, with good schools, well engineered products and high standards of living.

The campaign's upbeat message is being conveyed through posters, newspaper advertisements and a television commercial set to the tune of the same bittersweet but inspirational piano melody that featured prominently in the 1994 hit "Forest Gump."

A recent poll by insurance company R+V Versicherung suggested that Germans are more worried today than at any time since reunification.

All that angst is more than just unpleasant — it may also be damaging Germany's economic prospects, say experts who point to anaemic consumer spending and depressed housing prices.

Monday, May 9, 2005

Chrysler vehicles get prime parking

Associated Press

KOKOMO, Ind. -- Workers at two DaimlerChrysler AG's transmission plants had better allow more time to walk in from the parking lot if they drive Ford or General Motors vehicles. 

A new policy that takes effect today designates about 80 percent of employee parking spaces for Chrysler vehicles only and forces workers to park much farther away if they drive a car or truck made by a competing manufacturer. 

In case employees forget, there are new blue lines painted on the parking lot and signs that declare "DaimlerChrysler Parking Only" and "DaimlerChrysler Vehicle Parking." 

Workers have been told that non-Chrysler vehicles parked in the reserved areas will be towed to Indianapolis at a cost of $200, the Kokomo Tribune reported Sunday. 

The policy does not apply to vehicles with license plates for the disabled. 

Chrysler spokesman Edward Saenz said most Chrysler plants across the country have similar parking policies. He said he did not know how many plants in Michigan do. "It's a local decision, and it's not mandated by the headquarters," he said. "I don't think it's surprising here in Detroit. I think it's been common for a while."

Local UAW union halls also prohibit foreign cars from parking in lots. Both transmission plants have ample parking, and the new policy does not apply to vehicles with handicap plates, he said.

The plants posted signs and painted the new lines about two weeks ago, he said. Employees began receiving warnings last week leading up to this week’s enforcement.

Nine-year employee Bill Parks considers the new policy “a form of harassment.” He drives a Pontiac, made by GM.

“I think we have other issues going on in the company besides where to park your vehicle,” Parks said.

He is not disabled but has a back condition that occasionally flares up. He bought his Pontiac as a second vehicle because he didn’t want to go into debt with two new Chrysler vehicles.

“I tried to find a good Dodge vehicle when I was buying this one, but I couldn’t find one at the time,” he said.

Detroit News Staff Writer Marisa Schultz contributed to this report.
	Posted 10/27/2005 2:55 AM     Updated 10/27/2005 6:24 AM
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Woman sees husband off to war, gets fired 

CALEDONIA, Mich. (AP) — A woman who took an unpaid leave of absence from work to see her husband off to war with an Indiana National Guard unit has been fired after failing to show up for her part-time receptionist job the day following his departure.

"It was a shock," said Suzette Boler, a 40-year-old mother of three and grandmother of three. "I was hurt. I felt abandoned by people I thought cared for me. I sat down on the floor and cried for probably two hours."

Officials at her former workplace, Benefit Management Administrators Inc., a Caledonia employee-benefits company, confirmed that Boler was dismissed when she didn't report to work the day after she said goodbye to her husband of 22 years. "We gave her sufficient time to get back to work," Clark Galloway, vice president of operations for Benefit Management, told The Grand Rapids Press for a story Wednesday. He added that other factors were involved in the decision, but he declined to elaborate.

On Oct. 16, Boler went with her husband, Army Spc. Jerry Boler, 45, to an Indianapolis-area airfield, where he and others in his National Guard unit gathered to be transported to Fort Dix, N.J. The unit will soon be deployed to Iraq, where he will help guard convoys from insurgent attacks.

Although the Bolers moved to western Michigan 14 years ago, Jerry Boler, a diesel mechanic, decided to remain with his Bloomington, Ind.-based Guard unit, the 150th Field Artillery Regiment. Suzette Boler had received permission to take off work the week leading up to her husband's departure. As a part-time employee at Benefit Management, she did not receive vacation pay and was not compensated for her time off.

She usually worked Mondays, Tuesdays and Wednesdays answering telephones, entering claims information and greeting visitors and clients. Boler, who said she considers herself a reliable employee with good work habits, was employed at the company for 14 months and earned $9 per hour.

Boler recalled being asked, not ordered, to start back at her job Oct. 17, the day after her husband left. She told her bosses that she would try to return that day but if she could not, she would definitely be back Oct. 18, she said.

When Boler returned home from Indiana on the night of Oct. 16, a few hours after leaving her husband at the airfield, she said she felt drained by the emotional ordeal and decided to return to work Oct. 18. But on the afternoon of Oct. 17, she received a call from work telling her to come in the following day and get her things because she was being fired. Her pink slip said the reason was she failed to show up for work Oct. 17, a Monday.

"If I had even an inkling that I would be fired for not coming in Monday, I would have been there," she said.



Copyright 2005 The Associated Press. All rights reserved. This material may not be published, broadcast, rewritten or redistributed. 


Woman suspended over squirrel rescue
06:43 AM CST on Friday, December 2, 2005
Associated Press 
MICHIGAN CITY, Ind. - A woman says she was suspended from her job for spending too much time trying to rescue a squirrel trapped in the ceiling of the library where she works. 
Cindee Goetz said she contacted a friend who owns an animal-removal business about the animal after a company hired by the library tried using a trap that would kill it. 

"It's a real pickle to be in, all over me being compassionate toward animals," Goetz said. "They said I went around the chain of command. I was paying more attention to the animal than I was my job." 

Judy Hamilton, the library's executive director, said the suspension followed other animal problems with Goetz. The library had to be most concerned about the safety of its visitors and the possible cost of damage by the squirrel, Hamilton said. 

"I don't want that squirrel to die, either, but I can't allow a live animal to be headquartered in that building," Hamilton said. "It's a severe situation I can't ignore. I'm not running a squirrel condominium here." 

Goetz said that she was reprimanded last year for caring for an abandoned bird during work breaks while keeping it in a garage at the library branch in LaPorte. 

Goetz, who owns an animal shelter, said she planned to return to her job after the one-week suspension. 




	SPANKY PANKY LOOT 
By LARRY CELONA and TODD VENEZIA in New York and LEELA de KRETSER in Columbus, Ohio 
A charity executive used $210,000 meant to cure heart disease to get his own pulse pounding — repeatedly flying a dominatrix halfway across the country to spank him, law-enforcement sources said yesterday. 

Abraham Alexander racked up charges on an employer credit card for a slew of personal items, including steamy S&M meet-and-beat sessions with Lady Sage, a world-renowned whip mistress based in Columbus, Ohio, the sources said. 

Alexander, 45, is an accounts-payable exec at the not-for-profit Cardiovascular Research Foundation. 

The Long Island man allegedly used the funds to fulfill his fetish fantasies by paying the Midwestern mistress' air fare to New York each month — and ponying up for a wardrobe full of bawdy bondage gear, including chains and whips. 

He also paid for jewelry and fancy dinners, in addition to $30,000 in fees to the leather-clad Ohio backside paddler, sources familiar with the case said. 

Alexander, who had not been working at the charity for long, was arraigned Tuesday on charges of grand larceny and forgery and ordered held in lieu of $10,000 bail, the Manhattan DA's Office said. 

Lady Sage — who goes by her real name, Pam DeBord, outside her dungeon — says on her Web site that she charges $1,000 a day plus expenses to travel to clients. 

On top of that, clients pay $250 an hour for her spanking services. 

"Professional domination sessions are about good people having great fun," Lady Sage says on her Web site. 

"I love nothing more than coaxing you to accept more pain and torment for my pleasure," she adds. "I love holding your very soul in my hands." 

The raven-haired 43-year-old poses in leather bondage outfits on her site — but in real life, she is a divorced former hairdresser and a mom of one who recently became a grandmother, her ex-husband said. 

"She flies from America to Europe all the time for work and even the Middle East, places like Egypt," claimed the Ohio man, who did not give his name and who said he divorced her after learning that she worked as an S&M mistress behind his back. 

Of the more than $200,000 Alexander allegedly stole, $30,000 was spent for Lady Sage's services, the sources said. 

The NYPD's Organized Theft and Identity Theft Task Force busted him on Monday at his East Meadow home. He was still being held in jail yesterday. 

Neither he nor his lawyer could be reached for comment. 

At his home last night, a man who identified himself as Alexander's brother-in-law said, "Unfortunately, my sister married him . . . He's an a- - - - - -." 

Officials at the Cardiovascular Research Foundation released a statement saying that they uncovered the alleged theft during a regularly scheduled review of finances. 

The East 59th Street-based organization, described as the world's largest private medical research foundation, said thefts will be covered by insurance. 

Sage refused to talk when reached at home in Columbus. 

On a section of her site dedicated to customer testimonials, one happy client raves, "I spent most of the session tied down on her table while she abused me in various ways. She also spent more than a little time reddening my ass, because I could be marked for a few days." 

It was not known if any of the letters from satisfied customers was from Alexander. 

Additional reporting by Dareh Gregorian and Mark Bulliet 

larry.celona@nypost.com 





08/24/2005
'No Fraternizing' Ruling Sparks Controversy
The National Labor Relations Board (NLRB) has caused a controversy by upholding an employer's rule against employees fraternizing with each other--on or off the premises. 
The ruling involved a complaint brought against Guardsmark, a large security company, by one of its employees, a security guard at San Francisco-area hotel. The company's rule warns employees not to "... fraternize on duty or off duty, date or become overly friendly with the client's employees or with co-employees." 

Guardsmark said it needs the rule because for business reasons: "A security officer who is overly familiar with a fellow security officer or a client's employee may overlook signals that, if detected, could be instrumental in preventing workplace violence." 

The ruling, which is under appeal in a U.S. District Court in Washington, D.C., has brought criticism from employee-rights advocates and newspaper columnists as well as from a union lawyer representing the guard, Daniel Higgins. 

"It is absurd," the lawyer, Antonio Ruiz, told the Desert Sun newspaper of Palm Springs, California. He called the rule "problematic," asking, "How do you define what fraternizing is?" 

While the rule might appear to infringe on First Amendment rights, Ruiz said his union primarily sees it as impingement on a workers' right to organize. 

"We've filed our appeal in the context that workers have the right to come together to talk, compare paychecks, and talk about different supervisors or the problems they have on the job,'' Ruiz said. 

According to the Desert Sun, a supervisor at the hotel where Higgins worked accused him of "leaving his post unattended and becoming too friendly with some of the other employees " 

NLRB judges said the company's action against Higgins did violate the National Labor Relations Act, but did not go against the grain of the employee policy banning fraternization, according to the newspaper.
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Dell workers walk off job over prayer dispute 
Muslims taking dispute to mediation, filing formal complaints
The Associated Press
Updated: 6:15 p.m. ET March 11, 2005
NASHVILLE, Tenn. - Thirty Muslims, most of them from Somalia, walked off the job at the Dell Inc. because they say the company refused to let them take a break for prayer at sunset.
The Muslim workers, who were packaging computers at Dell through a temporary labor agency, are taking the dispute to mediation, both sides said Friday.
Abdirizak Hassan, executive director of the Somali Community Center of Nashville, said the workers walked out of the company's Nashville plant Feb. 4 because they were not allowed to pray.
"We have worked to put them in touch with the proper authorities," Hassan said.
The mediation will be handled by the city's Human Relations Commission. Kelvin Jones, executive director of the commission, said his staff has interviewed the workers, who are expected to file formal complaints by early next week.
The question of how to integrate Islamic prayers into the American workplace is becoming more common, said Ibrahim Hooper of the Council on American-Islamic Relations
Muslims are required by their faith to pray five times a day. Most of the prayer times are flexible, but the sunset prayers must be said at dusk, Hooper said.
"The prayers themselves take only a few minutes," he said.
'Tag out' systems
Hooper said a "tag out" system was being used effectively by other U.S. companies to accommodate its Muslim workers. The policy allows workers to step away a few at a time for sunset prayers.
"In 99 percent of work-related issues there is a ready solution," Hooper said. Washington-based CAIR has also offered to mediate the Nashville dispute, he said.
Dell spokesman Mark Drury said company officials are eager to "find out what happened in this situation." He said the company has a "tag out" policy, and he wants to know if the labor contractor was following it.
Spherion spokesman Byrne Mulrooney said the company was still trying to determine exactly what happened, but he says the company has a good record of accommodating its Muslim workers.
Both Dell and officials from the Somali Community Center say they expect the problem can be worked out through the Metro Human Relations Commission.
Jones said he hopes to resolve the conflict quickly with one or two meetings between the parties and mediators.
"We hope that it ends right there. If not, it goes to the full commission," he said.
The commission would hear the two sides and make a recommendation, but it has no binding legal authority, Jones said.
Dell employs about 3,000 workers at its facilities in Nashville and Lebanon, Tenn., and "a number of contract workers on top of that," Drury said.
Hassan said there are about 5,000 Somali immigrants living in the Nashville area, and he said three local companies employ a lot of Muslims: Dell, Tyson Foods Inc. and Whirlpool Corp.
"Dell is one of the best at accommodating religious practices," Hassan said.
Last year, Whirlpool won a federal lawsuit in Nashville over the issue of breaking for prayer. A jury agreed with the company that allowing all Muslim employees to take a break would be too disruptive at its La Vergne assembly plant.
There have been similar disputes in Minnesota, which has an estimated 20,000 Somalis — the largest concentration in the United States.
Electrolux Home Products settled a federal complaint in 2003 and now allows Muslims workers at its St. Cloud, Minn., freezer factory to break for sunset prayers. Last year, Somalis walked off the job at a Minnesota cell phone company to protest prayer accommodation and other matters.
© 2005 The Associated Press. All rights reserved. This material may not be published, broadcast, rewritten or redistributed.

© 2006 MSNBC.com
local6.com

Miller Beer Employee Fired For Drinking Bud Light

Isac Aguero May Try To Get Job At Anheuser-Busch
UPDATED: 2:23 pm EST February 14, 2005

RACINE, Wis. -- The battle of the beers took a new twist in Racine this week when a Miller beer distributor fired an employee whose picture was in the paper. He was drinking a Bud Light. 

Competition between Miller Brewing and Budweiser has never been hotter, according to WISN-TV in Milwaukee. 

Anheuser-Busch may have three times the market share of Miller, but Miller is the hometown brew. 

"This is what happens when you drink a great beer," former C.J.W. employee Isac Aguero said. 
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Racine Journal Times 



	


Last Saturday night in Racine at the Mardi Crawl on Main Street, a newspaper photographer asked a group of revelers to pose for a picture. The only problem was that a man holding a Bud Light worked for a Miller distributor. 

"I was just having a good time," Aguero said. 

Aguero said when he went to work on the day his picture hit the paper, the place was abuzz. 

"When I came in, they said, 'You're in trouble for drinking Bud Light,'" Aguero said. 

Then, his boss gave him the ax. 

"I asked him to tell me the reason why I'm fired, and he was like, 'There's no reason. We just don't need you no more,'" Aguero said. 

To Aguero, the reason was as clear as his picture in the Racine Journal Times. 

Aguero's boss wasn't in, but off-camera, a C.J.W. employee would not discuss personnel issues, but said the company does not tell its workers what to drink. 
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	  SURVEY

	Do you think a Miller Brewing beer distributor should have fired an employee for drinking a Budweiser beer? [image: image12.wmf]
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C.J.W'.s employee handbook doesn't directly address drinking the competition. 

"It's my choice of beer. Who can tell you what to drink or not to drink? What you like?" Aguero asked. 

Aguero is supporting two young sons so he's on the job hunt, but he's trying to keep his sense of humor. 

"I was actually thinking I was going to go apply at Anheuser-Busch," Aguero said. 

To Aguero, the whole incident makes no sense. 

"It's like saying you work at Pepsi and you get caught drinking a Coke, are you fired for that?" Aguero asked. 

"I'm not sure. I mean, I guess so. I got fired for Bud Light," Aguero said. 

Two years ago, a truck driver for Coca-Cola lost his job after he was spotted chugging a Pepsi. 

For its part, Miller Brewing said its distributors are independent businesses with their own policies -- that Miller has no formal policy on this issue. 

Distributed by Internet Broadcasting Systems, Inc. This material may not be published, broadcast, rewritten or redistributed.
Salons Sued Over Alleged Language Ban

8/12/2005 – CHICAGO - The operators of 22 Supercuts hair salons in the Chicago area barred Hispanic employees from speaking Spanish to one another even while on break, a federal lawsuit alleged Thursday. 

The suit filed by the Equal Employment Opportunity Commission accused the owners of the stores, Primps L.L.C. and Management Advantage Group Inc., of discriminating on the basis of national origin with their "English only" rule.

Managers at a Supercuts on South Michigan Avenue gave "dirty looks" and repeatedly reprimanded hairstylists for speaking Spanish in a break room or in the salon when clients weren't present, said Kamran Memon, an attorney for two hairstylists, Rosa Gonzalez and Blanca Sauceda. "Telling them they can't speak their own language sends the message that they are second-class citizens," Memon said.

The suit was filed on behalf of an undetermined number of Latino women who work or formerly worked at the Supercuts franchises owned by the two businesses.

The companies had no immediate comment on the lawsuit.

John Hendrickson, the EEOC's regional attorney in Chicago, said the lawsuit was one of several filed by the agency in Chicago in recent years to address "English-only" rules in the workplace.

In September 2003, the manager of the Supercuts on South Michigan Avenue posted a notice saying: "Attention everyone: Speaking a language other than English is not only disrespectful, it is also prohibited," Memon said.

Gonzalez, who began working at the salon in 1995, and Sauceda, who became a full-time employee there in 2002, found the prohibition humiliating, Memon said. Both eventually quit because of the "uncomfortable working environment," he said.

The suit seeks undisclosed monetary damages.

Source: Matt O'Connor, Chicago Tribune

	Dog year bigots barking up wrong tree, says China
Wed Dec 28, 2005 12:24 AM ET
BEIJING (Reuters) - Chinese tradition holds 2006 will be a year of bad luck for people born under the sign of the dog, but misfortune has come early for some looking for jobs, state media said on Wednesday.

Chinese companies looking for new recruits had deliberately passed over candidates born as dogs in China's ancient 12-animal astrological cycle to ward off the bad luck expected for people in years of their same sign, the China Youth Daily said.

The rooster will make way for the dog at Chinese Lunar New Year in late January.

The dog denials were just one example of widespread employment discrimination in China, a Chinese legislator told parliament during discussions about a new labor law on Tuesday, the newspaper said.

"Workplace discrimination has even reached this ridiculous level," Wan Xuewen was quoted as saying.

Wan said the new labor law should include clauses to prohibit discrimination on the basis of gender, ethnicity and religion, the newspaper reported.

Many Chinese companies showed illegal hiring biases, even according to such factors as height and blood type, it said.

A rule that women applying for government jobs in central Hunan province had to show they had symmetrically shaped breasts sparked a public uproar last year and calls for stronger legal protection against job discrimination.

Hunan scrapped its requirement, but China still does not have clear-cut laws ruling out such hiring prejudices.
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NEWS ANALYSIS 
By Stanley Holmes 
	The Affair That Grounded Stonecipher

	Boeing insiders say the CEO became romantically involved with fast-rising VP Debra Peabody. And that led quickly to his ouster


Four senior execs inside Boeing (BA ) have identified Debra Peabody, a Washington-based vice-president, as the company executive with whom Boeing CEO Harry Stonecipher was having an affair. Boeing said Stonecipher's role in the affair violated the company's ethics rules. 

Peabody, 48, is a Boeing vice-president for operations and commercial activities assigned to the company's Washington government-relations office, located in Arlington, Va. She first met Stonecipher in January at Boeing's annual executive retreat at the Mission Hills Country Club in Palm Desert, Calif., say insiders who attended the retreat. Peabody, who is divorced, did not return repeated phone calls. 

Stonecipher, who is married, was dismissed as CEO by Boeing's board on Mar. 7, after he admitted to the affair. On its internal Web site, Boeing has posted a statement saying "the investigation of the female executive's actions surrounding the matter is still in process." Peabody remains employed by Boeing, and she cooperated with the board in its investigation, insiders tell BusinessWeek Online. 

THE ROUTE TO WASHINGTON.  After graduating from Ohio University with a degree in electrical engineering, Peabody joined Boeing as a specialist engineer in 1980, according to biographical information about her posted on the Web as well as from Boeing insiders. In 1998 she became London-based sales director for Boeing's Commercial Airplane unit. Later, she earned an executive MBA degree at the University of Washington and in 2001 became international sales director for Boeing's Connexion, a broadband Internet service for commercial and business jets. 

Peabody was later named director of company administration responsible for supporting Boeing's executive council and board of directors in Chicago. In her current post, she manages office operations for Boeing's chief Washington lobbyist, Vice-President Rudy deLeon. 

Boeing declined to comment or confirm that Peabody was romantically involved with Stonecipher, although her identity was divulged to the board and is widely known inside the company, according to insiders. Boeing said Stonecipher was unavailable for comment for this story. And efforts to reach him for comment were unsuccessful. 

"REFLECTED POORLY."  Peabody cooperated with the board during its investigation of the affair, according to insiders with knowledge of the probe. In a conference call with reporters on Mar. 7, Boeing Chairman Lewis Platt said allegations that Stonecipher had influenced the career or salary of the person with whom he had the affair had been investigated but proved to be unfounded. 

The relationship came to light after a company whistle-blower tipped off the board about 11 days ago, Boeing officials said. Platt said the board and Boeing's ethics officials received a letter from an anonymous Boeing employee. The employee, described by sources as female, had intercepted "correspondences" between Stonecipher and Peabody that were of a romantic nature, Platt said. 

"(A)s we explored the circumstances surrounding the relationship, we just found some things that we thought reflected poorly on Harry's judgment and would impair his ability to lead the company going forward," Platt said, declining to be more specific. 

Platt said Stonecipher had violated Boeing's code of conduct, although he added the relationship alone wasn't the sole reason the company dismissed the CEO. The ethics code decrees that Boeing employees won't engage in any conduct or activity that might raise questions as to the company's honesty, impartiality, or integrity. It was the same code that Stonecipher had insisted that all Boeing employees follow. Now the company may have to decide how -- and if -- it applies to Peabody as well.




12/08/2005
So You Think Your Boss Is Weird?
Do you think your CEO has gone around the bend? How does he or she compare with American Apparel CEO Dov Charney, who was named in two sexual harassment suits for, among other things, allegedly conducting job interviews in his underwear and giving employees vibrators? 
The Charney incident was included in a Fortune Magazine article, "The Weirdest CEO Moments of 2005." Other executive eccentricity on the list: 

· Former AIG CEO Maurice "Hank" Greenberg's ouster was so abrupt that he left without his personal effects. After protracted negotiations, the company let him retrieve such items as the health records of his pet Maltese, Snowball, his monogrammed towels, and some unspecified "underwear." 

· Speaking to reporters about driver Danica Patrick's fourth-place finish at the Indianapolis 500 in June, Formula One chief Bernie Ecclestone suggested that "women should all be dressed in white like all other domestic appliances," a remark he allegedly repeated to Patrick in a phone call later that week. 

· American Express sued Savvis Inc. and its CEO, Robert McCormick, for failing to pay a $241,000 tab that McCormick ran up one October night at the Manhattan topless club, Scores. According to AmEx, McCormick said he accrued only $20,000 in charges and blamed the rest on fraud, but AmEx claims that Scores provided them with signed receipts for the full amount. The New York Daily News reported the story under the classic headline, "Lap Dunce." 

Source: Fortune. 

Caught on tape, Conrad Black returns boxes
27/05/2005 07:37
By Jeffrey Hodgson

TORONTO (Reuters) - Conrad Black has returned a dozen boxes he was videotaped removing without permission from his former Toronto headquarters, a spokesman for the one-time newspaper baron said on Thursday.

The spokesman said the boxes contained Black’s own property, but he had turned them over to a court appointed inspector to assuage any concerns.

The incident comes as the former proprietor of the Daily Telegraph newspaper continues to face the scrutiny of courts and regulators in Canada and the United States.

Black, a member of the House of Lords, had been ordered by an Ontario court not to remove any documents from the Toronto headquarters of Hollinger Inc. , a holding company he once used to control his newspaper empire. He quit as chief executive and chairman of the firm last year.

But a videotape obtained by Canadian media shows Black and two assistants taking the boxes out of the building’s back entrance. Press reports said the boxes were removed last Friday.

"He agreed to return the boxes and they’ve been returned to Ernst & Young," spokesman Jim Badenhausen said.

"They were personal effects. I don’t have any other detail beyond that. There may have been papers, but they were things he believed it was OK for him to remove from the office."

Ontario Superior Court Judge Colin Campbell, acting on the request of a minority shareholder, appointed Ernst & Young last year to investigate Hollinger Inc.’s financial affairs.

Black’s newspaper empire began to unravel in late 2003, when he resigned under pressure as chief executive of Chicago Sun-Times publisher Hollinger International Inc. and was fired as chairman the following year.

An internal Hollinger International investigation uncovered $32 million (17.5 million pounds) in payments to him and others, which the company said were unauthorized. It has since sued him and others for $542 million.

Black resigned as an officer and director of Hollinger Inc. last year as part of a failed attempt to take the company private.

Now controlled by its independent directors, Hollinger Inc. has sued Black, his companies and allies for more than C$636 million.

Last year, U.S. regulators alleged in a civil suit that Black, longtime ally David Radler and Hollinger Inc. "cheated and defrauded" Hollinger International shareholders. Those charges have not been proven in court.

A criminal investigation has also been launched in the United States.
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Danica stunned by F-1 boss' sexist phone call 
Ecclestone told IRL star she should dress like domestic appliance
The Associated Press
Updated: 1:53 a.m. ET June 25, 2005
INDIANAPOLIS - Danica Patrick is upset at Formula One boss Bernie Ecclestone and confused by his comments likening women to “domestic appliances.”
Patrick received a telephone call from Ecclestone last week during which he congratulated the Indy Racing League rookie for her performance at the Indianapolis 500, but also reiterated remarks he had made during an interview at the Indianapolis Motor Speedway, where the U.S. Grand Prix was being held. 
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Indy Racing League rookie Danica Patrick finished fourth at the Indianapolis 500.

Among the comments Ecclestone made in the interview and to Patrick was that “Women should be all dressed in white like all other domestic appliances.”
“I just didn’t make sense of it,” Patrick said during an IRL teleconference this week. “I was surprised, I guess, somebody would say that to me. And the days after, when it actually came out in the press, people were asking me ’What do you think of that?’ I was like, ‘You know what he told me? He said that on the phone.’ ”
Patrick said some of Ecclestone’s comments were positive and complimentary, which made the exchange more perplexing.  “I can’t believe that he would say it to me over the phone, not to my face, but directly to me,” she said. “I was a bit confused. ... So I don’t really know what to think about it.
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	Andreas Rentz / Getty Images file

"You know, I've got one of these wonderful ideas that women should be all dressed in white like all the other domestic appliances," Formula One chief Bernie Ecclestone said.


“I don’t know if he was talking about someone else or the majority or what, I’m not really sure. Or, maybe that’s his real feeling. If that’s the case, then you know, (it) doesn’t really matter because I’m racing in the Indy Racing League.”
Last month, Patrick became the first woman to lead a lap at the Indianapolis 500. She finished fourth, the best finish by a female in the 89-year history of the race.
Ecclestone did not immediately return a call to his London office. Patrick was on the road Wednesday, traveling to Richmond, Va., where she will race Saturday night. Ecclestone has made controversial remarks about women before. He told Autosport racing magazine in 2000 that women could not compete in Formula One, but if one did, “she would have to be a woman who was blowing away the boys. ... What I would really like to see happen is to find the right girl, perhaps a black girl with super looks, preferably Jewish or Muslim, who speaks Spanish.”
© 2005 The Associated Press. All rights reserved. This material may not be published, broadcast, rewritten or redistributed.
© 2006 MSNBC.com
	[image: image20.png]


  MSNBC.com


American Express sues over topless club tab 
Scores patron claims most of massive $241,000 bill is bogus
The Associated Press
Updated: 1:13 p.m. ET Oct. 21, 2005
NEW YORK - American Express is suing the CEO of a communications company for payment of $241,000 worth of disputed credit card charges at a Manhattan topless club.
American Express says in papers filed in state court that Savvis Inc. chief executive officer Robert A. McCormick was in the club Scores in October 2003 with at least three other men.
After McCormick got the $241,000 corporate credit card bill, Savvis called American Express and complained that some of the charges were fraudulent, the lawsuit says. The communications company said its chief disputed all but about $20,000, according to the lawsuit.
"We firmly believe that Mr. McCormick was the victim of fraud," said Deena Williamson, Savvis's deputy general counsel. She declined to comment further.
Lonnie Hanover, a Scores spokesman, said he had not talked to all of the employees involved with McCormick and could not say what the CEO purchased.
The lawsuit filed Wednesday against McCormick and Savvis is at least the third in the past two years involving contested credit card charges at Scores. One patron sued the club after he got a $28,000 bill and another disputed $129,000 in charges.
After a lawsuit last year, Hanover said that "high rollers" visiting Scores' "super elite Presidents' Club" spend thousands of dollars on single bottles of champagne and tip strippers as much as $10,000 for lap dances and for spending time with them.
The district attorney's office has said it is investigating alleged overcharging at Scores.
Hanover said that each time a patron spends $10,000, Scores calls the customer's credit card company to get the charges approved. Scores even fingerprints the customer and requires him to get on the telephone with a credit card representative, he said.
"We got authorization for all of the charges," Hanover said of McCormick's visit. "We followed proper procedures and documentation, and we were paid."
Court papers say American Express asked McCormick several times to provide in writing his basis for calling the charges fraudulent. McCormick failed to respond, and when he was billed again he once again objected to the charges, the lawsuit says.
American Express says McCormick finally responded in writing in September 2004, reiterating that some charges on the Scores bill were bogus, the lawsuit says.
Scores has been paid in full, American Express's court papers say, while neither Savvis nor McCormick has paid any of the charges. Failure to pay is a violation of the American Express corporate credit card agreement, court papers say.
An American Express spokeswoman, Judy Tenzer, said she had no comment.
© 2005 The Associated Press. All rights reserved. This material may not be published, broadcast, rewritten or redistributed.
© 2006 MSNBC.com
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