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Question:

Which theory or combination of industrial relations theories best explains the changes in industrial
relations in Australia since 1983?
Theories include:
Unitarism, pluralism, radicalism, corporatism, labour force theory, management theory.
Following the Timeline, since 1983 the leader was BOB HAWKE, using
· Labour force theory,and 
· pluralist
then, 1993, P. Keating was the president, using
· corporation, and
· pluralist

then, 1996, Howard was the leadr, using:
· management theory
· corporatism

then , 2007, it is Rudd Government now. Using
· management theory
· consider it through reading, pluralist or unitarism
The essay structure is mainly follow the timeline and discuss what theories of industrial relations do they use, say what is the weakness is that .after discussing all of that , then conclude with part of graphs summary the changes in industrial relations in Australia since 1983.
Probably, only mention other theories like, radicalism and Unitarism in the conclusion for short definition.
Some important website that highly recommend are follow:
1. http://worksite.econ.usyd.edu.au/lansbury_reform.html (most important one must read)
2. http://www.themonthly.com.au/tm/node/1421).
3. http://www.workplace.gov.au/NR/rdonlyres/F902366C-E559-481D-8C99-19D8DFC431EA/0/fwbill2008.pdf
4. http://www.workplace.gov.au/NR/rdonlyres/E7126406-6E15-4129-BB19-1DBF1FF8FA45/0/wrattfwfbill2008.pdf





