There are many different approaches to classifying learning styles, and they each do different kinds of things. One useful approach is represented by learning-styles-online.com. They have a seven-style approach that seems quite useful. Please go to their website and take their free online learning styles inventory. When you're done with this assessment, please follow up some of their information about how to interpret the assessment, as a basis for understanding its meaning to you.

When you have completed the assessment, to the degree that you are able to, think about it for a bit; then respond to the following points:

· a brief summary of your experience taking the assessment 

· the degree to which your learning style(s) as indicated by the assessment fits your self-image, or constitutes a surprise in some ways 

· what you can infer from this assessment about your particular strengths in the workplace 

· any areas in which the assessment suggested that you might have work problems to overcome 

· what specific steps you could take to strengthen your overall managerial competence, based on the new insights that you have gained from this assessment -- be as specific as you can, in the interests of getting the most value from the exercise for yourself 

· your overall opinion of this instrument as a measure of things related to personal managerial competence -- what it measures well, anything that you believe it does not measure well or at all 

· Any overall comments you care to make regarding the relationship of individual learning to organizational learning. 
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