	
	Title
ABC/123 Version X
	1


	
	Reflective Journal Template
DOC/705R Version 1
	2



University of Phoenix Material

Lisa Peters
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The following template is based on an activity from the Cunliffe (2004) article, “On Becoming a Critically Reflexive Practitioner:”

1. Identify personal insights, moments of critical questioning, and comments or ideas from today’s class that have affected you. 

In today’s class, more important issues related to self-awareness and personality development issues have affected me. For this reason, critical reflective practice has been undertaken to stimulate us to develop more collaborative and responsive ways of managing the organizations. Leading us into picking a top for our dissertation.
2. Describe why these insights, questions, and ideas are important to you. What effect do they have? What dilemmas, questions, or possibilities do they raise? How do these issues affect the clarity, order, confusion, or chaos of your thinking?
What will be the impact of me deciding on my topic for paper that wou this situation on me?

What steps would I undertake to resolve this issue towards my topic?
Thus, today’s session has proved to be very beneficial for me as it stimulated me to move out of 

my comfort zone and undertake responsibilities by adhering to my inherent values (Cunliffe, 2004).
These personal insights and critical questioning have helped me to assess my work ethics and behavior,
which are very important in the present business scenario. I was able to analyze critically my values,

actions and attitude and how they have been shaped through social interaction. Moreover, I have developed a strong understanding and awareness of behavior and attitude of dealing with a situation by other people. This session has also helped me in identifying my key strengths and weaknesses.
This has also raised questions about how will I overcome my weak areas? Are there any aspects where I feel uncomfortable in dealing with the situation?
These issues deeply disturbed me, which affected my understanding of the situation in the organizational context. I am not able to understand the realities in rational ways (Thompson, 2008).
 
3. What are you going to do now? What issues, questions, and dilemmas are you going to explore further? Why and how? How will your actions influence who you are and how you relate to others? What relational nets can you construct to continue this process of reflective and critical learning?
In order to eliminate and reduce the effect of such issues, I will enhance my skills and competencies by undergoing personality development sessions and undertaking group activities. Training courses will also help me to overcome my weaknesses in an effective manner, which in turn, will help me to formulate effective decision-making skills. The questions and dilemmas I am going to explore further are mentioned below:
How will I be able to manage work pressures in an effective manner?
How my roles, responsibilities, actions are playing an important role in shaping the organizational behavior?
For this reason, I will acquire constant learning and mentoring skills, which will help me to undertake challenging roles in the forthcoming years.
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