JAMES A. IVERSEN
2701 Mono Way / Atwater, CA  95301

209.358.7573 / jive358645@sbcglobal.net
	Your Duties
	My Qualifications

	The ideal candidate will have a Bachelor
s degree in Human Resources, Business Administration or related field along with five years of experience in a unionized manufacturing environment. Much of your success is predicated on your ability to produce accurate results in a fast paced, rapid growth and changing needs environment. Also, you must be able to support a 24-hour production operation.
	

	Leprino Foods is seeking a dynamic individual for the People Development Manager position in the Tracy, California plant. In this position, you will be responsible for managing the plant labor relations program through administration of the collective bargaining agreement, counsel supervisors and managers in resolution of disputes and contract interpretations, schedule monthly Joint Labor Relations Committee meetings.
	

	Providing counsel to all employees on a variety of personnel and benefits issues;
	

	Assuring compliance with EEOC, DFEH and OFCCP regulations;
	

	Overseeing plant safety efforts to achieve corporate and plant goals;
	

	Providing direction and support to the Safety Supervisor and actively assist plant/department safety teams;
	

	Working with the plant management team to ensure compliance with Cal-OSHA safety regulations;
	

	Developing and administering the plant People Development budget to achieve corporate/plant objectives;
	

	Assuring safety, training, legal and personnel files meet both legal/corporate standards. Assure Worker
s Compensation cases are closed on a timely basis;
	

	Assuring that all records are audit and inspection ready at all times;
	

	Acting as primary recruiter for all hourly, exempt, and non-exempt positions;
	

	Performing reference checks on all candidates;
	

	Facilitating Leadership Development training;
	

	Coordinating the Performance Management process;
	

	Overseeing the plant
s technical/functional training program;
	

	Providing counsel and direction to supervisors and managers in the formation of task forces and employee involvement teams.
	


