1. In this course we have explored the role of Human Resources in organizations. You have gained expertise in both the administrative and strategic dimensions of the role. Both dimensions are important to the function and are comprised of the key functional components. Some of the key functional components are: the employment brand, compensation, benefits, the culture/values of the organization, staffing, training/development, compliance, employee engagement and reporting of key metrics. Share your knowledge of the role of human resources in organizations and provide examples of the role as it relates to executing the initiatives necessary to achieving the organization’s stated objectives. Identify how the key functional components associated with human resources in organizations are integral to executing strategy.Describe the strategies, structures, and processes associated with human resource efforts in organizations. . Be sure to provide an introduction, a purpose for the paper and a conclusion.
[bookmark: _GoBack]Please provide references . 

