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There are a countless number of assessment test that are used to analyze a variety of aspects about prospective candidates.   These tests are used to identify their abilities, character and appropriateness for the available position. There are cognitive-ability test that measures candidates’ flexibility, learning ability, attention to detail and ability to multi-task. Cognitive ability assessment is a leading global assessment measuring a candidate's potential aptitude. With the current skills shortage crisis, employers are using psychometric assessments that measure cognitive ability to hire more people who can produce 40% more. By doing this, employers actually need fewer people to do the same amount of work! (http://www.onetest.com.au/home/products/assessments/cognitive.cfm)



The rationale of using varieties of assessment tests or screening tests is to review the aspects of a candidate's capability and personality to determine their suitability for the position rather than decisions solely based on his qualifications from experience and formal education. The tests help the selection professional to observe in depth views of the candidate’s personality. 

These tools are an instinctive part of the pre-screening process of candidates to have cleared the preliminary or minimum job requirements for the job.  After these requirements are met, they are screened on other aspects to be selected for a final interview. These assessments can be customized to receive comprehensive information about the candidate to the interviewer. 
The employment interview is probably the most commonly used assessment tool. The interview can range from being totally unplanned, that is, unstructured, to carefully designed beforehand, that is, completely structured. The most structured interviews have characteristics such as standardized questions, trained interviewers, specific question order, controlled length of time, and a standardized response evaluation format.
The rationale of employment interviewing is used in the extent to which the interview is structured.  The skill of the interviewer can make a difference in the quality of the information gathered. A skillful, trained interviewer will be able to ask job-relevant follow-up questions to clarify and explore issues brought up during the interview pertaining to the vacant position
Assessment instruments may provide you with important employment-related information about an individual. However, no assessment tool is 100% reliable or valid; all are subject to errors, both in measuring job-relevant characteristics and in predicting job performance. Moreover, a single assessment instrument only provides you with a limited view of a person’s qualifications. Using a variety of tools to measure skills, abilities, and other job-relevant characteristics provides you with a solid basis upon which to make important career and employment-related decisions and minimizes

adverse impact.
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