	MOTIVATION THEORY
	SUPPORTIVE REFERENCE CITATION

	Achievement motivation
	Atkinson (1964)

	Arousal
	Berlyne (1967)

	Attribution
	Weiner (1986)

	Cognitive dissonance
	Harmon-Jones and Mills (1999)

	Cognitive evaluation
	Deci and Ryan (1985a)

	Differential emotions
	Izard (1991)

	Drive
	Bolles (1975)

	Dynamics of action
	Atkinson and Birch (1978)

	Effectance motivation
	Harter (1981)

	Ego development
	Loevinger (1976)

	Expectancy × value
	Vroom (1964)

	Facial feedback hypothesis
	Laird (1974)

	Flow
	Csikszentmihalyi (1997)

	Goal setting
	Locke and Latham (1990)

	Learned helplessness
	Peterson, Maier, and Seligman (1993)

	Opponent process
	Solomon (1980)

	Positive affect
	Isen (1987)

	Psychodynamics
	Westin (1997)

	Reactance
	Wortman and Brehm (1975)

	Self-actualization
	Rogers (1959)

	Self-determination
	Rigby, Deci, Patrick, and Ryan (1992)

	Self-efficacy
	Bandura (1997)

	Sensation seeking
	Zuckerman (1994)

	Stress and coping
	Lazarus (1991a)


a. Choose one of the theories above and describe how this theory would and would not be applicable if applied to two or more workplace situations drawn for personal experience (real or made-up). 

b. In the case which the selected theory was not applicable to the workplace situation or experience assess the need to develop and crate new theoretical models of motivation in today’s changing work environment. What are the consequences of falling to meet this challenge? Consider the effects on personal satisfaction and productivity.

Please, only very limited quotes from sources (websites or text books). In clear layman’s terms. Need at least 1000 words of material for research
