Statistical Choices Worksheet
Read each of the following five studies. Use Figure 39.1 and 39.2 in the Steinburg text to select the appropriate descriptive display or statistic and inferential statistic for the particular study. If there is missing information that you need to make a choice, state the assumptions that led to your choices. 
	Study
	Purpose
	Descriptive displays and statistics
	Inferential statistics

	
	
	Choices
	Rationale
	Choices
	Rationale

	1
	An I/O consultant was interested in examining how type of interview (traditional versus performance-based) impacts the quality of hired employees. Participants were randomly assigned to be interviewed using a traditional or a performance-based interview. Quality of employee was measured after one-year of employment using a likert-type scale. The mean quality of hire was compared for those who participated in each type of interview.
	
	
	
	

	2
	Believing that participation in a new training program would improve worker knowledge, an I/O consultant was interested in examining the relationship between scores on a pretest administered prior to the training with scores on a posttest administered after the training. 
	
	
	
	

	3
	An I/O consultant was interested in examining whether male and female employees reported different organizational satisfaction levels. The mean satisfaction levels of male and female employees were compared.
	
	
	
	

	4
	An I/O consultant was interested in knowing whether attendance at company sponsored development events varied by generation (baby boomer, generation X, generation Y). Attendance was measured using the number of times employees attended company sponsored development events.
	
	
	
	

	5
	An I/O consultant was interested in examining whether organizational turnover was related to gender (male or female) and generation (baby boomer, generation X, generation Y).
	
	
	
	

	6
	An I/O consultant was interested in examining whether employee satisfaction increased or decreased from 2005 to 2008.
	
	
	
	



